SALARY ADMINISTRATION APM - 667
Additional Compensation: Extramurally Funded Research

667-0  Policy

An academic appointee may receive additional compensation for services rendered
in connection with extramurally funded research projects undertaken by the
University, unless the terms of the appointee’s University appointment prohibits
acceptance of additional compensation.

667-16 Restrictions

Agency (e.g., NIH, NSF) maximum salary caps must be observed and State funds
may not be used to pay for any gap in compensation between agency maximum
salary caps and the total compensation received, other than the Health Sciences
Compensation Plan Scale 0 that may result from such maximum amounts.

667-18 Rate

Additional compensation for extramurally funded research is computed at a rate
equivalent to the appointee’s total negotiated salary in effect at the time the research
is conducted. Academic-year appointees may receive additional compensation of
up to one-third of the annual salary (see APM - 600, Appendix 1, for guidelines on
calculating the rate of compensation for academic-year appointees). Fiscal-year
appointees may receive additional compensation of up to one-twelfth of the annual
salary (see APM - 600-14-c). This is in effect for appointments made July 1, 2014
or later. Those appointed prior to July 1, 2014 to the Professor, Astronomer or
Agronomist series are eligible for payments of up to one-eleventh of the annual
salary of a fiscal-year appointee.
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